[image: image13.wmf]                              

YEAR ENDED JUNE 30, 2008      

(Unaudited)

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Statement of Financial Position

 

 

 

Statement of Activities

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Assets

 

 

 

Revenue and Support

 

 

 

 

    

Current Assets

 

 

 

 

 

 

 

 

 

 

 

Cash

 

 

         

19,022 

 

 

 

Programs

 

 

 

 

       

49,600 

 

 

Accounts Receivable

 

 

         

60,470 

 

 

 

Contributions and Special Events

 

      

355,600 

 

 

Prepaid Expenses

 

 

          

2,077 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Total Revenues and Support

 

      

405,200 

 

 

  

Total Current Assets

 

         

81,56

9 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Expenses

 

 

 

      

395,464 

 

 

    

Net Fixed Assets 

 

 

         

43,217 

 

 

 

 

 

 

 

 

 

    

Other Assets

 

 

          

3,625 

 

 

 

Increase in Net Assets

 

 

         

9,736 

 

 

Total Assets

 

 

       

128,411 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Liabilities and Net Assets

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

Current Liabilities

 

 

 

 

 

 

 

 

 

 

 

Accounts Payable

 

 

         

31,827 

 

 

 

 

 

 

 

 

 

Line of Credit

 

 

         

87,403 

 

 

 

 

 

 

 

 

 

Accrued Payroll and Payroll Taxes

 

          

4,060 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Total Current Liabilities

 

       

123,290 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

Total Net Assets

 

 

          

5,121 

 

 

 

 

 

 

 

 

 

Total Liabilities and Net Assets

 

       

128,411 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


Urban League of Middle Tennessee

2008 Annual Meeting

Community Report

Wednesday, December 10, 2008

5:00 p.m. – 6:30 p.m.

Fifteenth Avenue Baptist Church

1203 9th Avenue North

Nashville, TN37208
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2008 Annual Meeting 

Agenda

Call to Order

Invocation






Pastor William Buchanan
Chairman’s Report





Marcelite Dingle Johnson, Ph.D. 

                                                                                                           Vice Chair

Treasurer’s Report





Vonzella F. Bryant, Treasurer
President and CEO Report



Patricia Parrish Stokes, Pres/CEO
· 2008 Program Highlights (ULMT, YP, GUILD)

· Testimonials





Sedric Pillow
· Program Projections for 2009

· Opportunities for Participation and Support

· Volunteer  Opportunities at ULMT

· Digital Transition



Catherine Power
· Power and Glory:  Brothers on the Journey 

Dr. Harriette Bias-Insignares
· 2009 Equal Opportunity Day Luncheon and Activities

JL Osei Mevs, MPH
(For Dr. Wayne Riley, Luncheon Chair)

· ULMT Membership

Other Business

Closing Holiday Selection




Mr. Llewellyn St. Aubyn Adrian Peter

Adjournment 

Reception






Sponsored by Applebee’s
Urban League of Middle Tennessee Program Information

FY 2007-2008 and FY 2008-2009
Families First Services  (TANF)
FY July 1, 2007 - June 30, 2008:The Urban League of Middle Tennessee received $55,000 in placement and retention bonuses for participants placed in employment during the FY July 1, 2006 - June 30, 2007 contract with the Department of Human Services.

Urban League Workforce Development Services (WDS)
FY July 1, 2007 - June 30, 2008: WDS services were provided to the general public who walked into our office, through small group presentations by employers, and at our annual job fair.  In addition, people who sought employment with Bridgestone/Firestone took the pre-employment test.

989 walk-in participants were served at the ULMT office. 137 (13.9%) of those served gained employment earning an average hourly wage of $11.63.  

10 employers provided small group presentations and application completion assistance at the ULMT office.  A total of 62 WDS participants were served.

On April 17, 2008 our ULMT Job Fair at Saint James Baptist Church attracted 32 participating companies and 162 job seekers.

Bridgestone/Firestone requested that 66 ULMT participants be contacted and sent to their location for pre-employment testing.  

FY July 1, 2008 - June 30, 2009: From July 1st through November 30th ULMT served walk-in participants, provided employer presentations, facilitated a small group workshop for pre-registered participants, and sent job seekers for pre-employment testing.  

547 walk-in participants were served from July 1, 2008 through November 30, 2008.  67 (11.7%) of the participants gained employment with an average hourly salary of $11.86.   

Youth Services
Achievement Matters “Doing the Right Thing” 
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In September 2008, community leaders, educators, corporate supporters, families and friends joined ULMT in honoring 45 middle school and high school students who were nominated by their schools to receive the award.  The celebration included: a keynote speech by Dr. Julie Williams, Executive Principal of Maplewood High School, tributes in music and dance, and dinner for the honorees and their families.  The celebration was held at Fifteenth Avenue Baptist Church.  Each student received a certificate from the office of Thelma Harper, State Senator, 19th Senatorial District, a “Lamp of Learning” medallion in honor of academic achievement, and a $25.00 gift card.  Comcast was the underwriter of the 2008 “Doing the Right Thing” program.

HCA’s Tristar/Lipscomb Nursing and Healthcare Academy

July 7 – 11, 2008: HCA sponsored 5 students; from Maplewood and Pearl-Cohn recruited by ULMT to participate in the weeklong summer camp offered on the campus of David Lipscomb College.  Other students in attendance were from Greenbrier and Overton high schools and Rockvale, David Lipscomb and East Literature middle schools.  These middle and high school students learned from nurses, doctors, and other facilitators what education, experience, and commitment they would need to achieve success in healthcare professions.

The program also provided an excellent opportunity for students to participate in hands-on activities including laboratory experiments, EKGs, CPR, basic first aid and blood pressure readings.  Several students reported that the highlight of their experience was the tour of Centennial Hospital when they observed a surgery where the doctors utilized a robotic arm. 

Interest and participation levels remained high among students during the entire program week.  In addition to priceless experiences, students also received gifts.  They were given their own scrubs and stethoscopes.  The week culminated in a graduation ceremony and reception at Lipscomb University. 

Dr. Ben Hutchinson, dean of the Lipscomb College of Natural and Applied Science stated in an email to us, 

Mrs. Hunter,
I want to express my sincere thanks for the Urban League being an excellent partner in the Lipscomb Nursing and Healthcare Academy program.
 We enjoyed having Mrs. Juliet Mason on our campus and assisting us with the academy as well as the students associated with the Urban League.
 The students were ideal learners and leaders.
As a result, ULMT has been asked to recruit up to 18 students for HCA’s 2009 Tristar/Lipscomb Nursing and Healthcare Academy.
Tutoring at Maplewood High School

January 2008: 3 Maplewood students received tutoring one-on-one and in small groups.  All 3 were males.  Two of the three students were15 years old and in the 9th grade.  Both were failing pre-algebra due to inappropriate classroom behavior and failure to complete assignments. Standardized assessment (WRAT3 Arithmetic) revealed that 1 student performed 5 years below grade level in math and that 1 student performed 3 years below grade level.  In addition to the 9th grade students, 1 student was a senior who performed at grade level, but who needed limited help with a couple of geometry assignments.  

Retests revealed that of 2 students that were previously failing, 1 student tested 1full academic year higher in math and 1 tested 3 full academic years higher in math after 3 months of tutoring and test-taking strategies.  All three tutees passed their math classes.  

Nashville Youth Training and Employment Corp (Nashville Y-TEC) 

Nashville Y-TEC is an Urban League pilot program offered at Maplewood High School.  Developed in collaboration with the principal at Maplewood, Nashville Y-TEC targets youth who are identified as at-risk for school failure and dropping out due to an array of family circumstances.  The Nashville Y-TEC program engages these youth around employment training and placement while providing academic support services. 

Students complete assessments to identify their strengths, challenges, and interests.  These assessments include: standardized academic measures of reading, spelling and math skills, inventories, self-esteem questionnaires, and self-efficacy surveys.  In addition, students participate in a variety of workshops and classes designed to address issues such as life skills, career choices, college, and work.

As a result of their participation in Nashville Y-TEC, three students gained after-school employment after completing assessments and participating in activities such as communication skills, goal setting, and interview practice.  Their salaries range from $7.50 to $8.00 per hour, exceeding the $6.55 per hour Y-TEC stipend. 

Beginning January 2009 students who have completed preliminary assessments and workshops will be placed in work experience activities provided by the Metropolitan Nashville Health Department, the Nashville Chamber of Commerce, Nurses for Newborns, and Fifteenth Avenue Baptist CDC.  

 New students are currently being recruited for the January 2009 Nashville Y-TEC enrollment.

Community and School Events Serving Youth

ULMT participated three community/school based daylong activities where we provided several levels of assistance ranging from employer contacts providing on-site applications and interviews, career choice presentations, free Scholastic Books and Read and Rise Magazines, and distribution of items donated by our corporate sponsors.

December 2007: ULMT donated Scholastic Books for the Teddy Bear Brunch sponsored by the Music City Links, Inc.

January 2008: ULMT distributed Scholastic Books, Read and Rise Magazines, and other souvenirs to youth and their parents during the Martin Luther King, Jr. Day celebration at Tennessee State University. 

April 2008: ULMT participated in Dalewood Middle School’s Career Day.  400 students stopped by our careers display to view the pictures on our display board and ask questions.  The students were also given souvenirs provided by Allstate, Comcast, and Dell.

May 2008: ULMT participated in the Edgehill Neighborhood Health Fair and Student Awards at the invitation of the Edgehill Family Resource Center.  We distributed Scholastic Books and Read and Rise magazines to the students, and we informed parents of upcoming events and opportunities. 

June 2008: ULMT sponsored a Career/Education tent during the Nashville City Missionary Baptist Association Youth Explosion Career Fair at Bicentennial Mall.  120 Scholastic Books plus Read and Rise magazines were given to 110 parents and children.  General Manager Eric Galle of Hollywood 27 Theatre accepted applications and conducted interviews on-site, resulting in employment for 1 adult attendee.  Kroger Manager, Kevin Lindsley assisted job seekers to complete applications and discussed a variety of career options with them.  In addition, the Tennessee State Troopers were on hand at our request to talk with youth about future employment with them and distribute pamphlets.

Scholastic Book Distribution

From July 1, 2007 to the present date, we have supported intergenerational literacy by distributing more than 1,000 Scholastic Books and Read and Rise magazines to children and their families.  The books and magazines were results of grants from the National Urban League.

During FY July 1, 2007 – June 30, 2008: ULMT distributed a total of 801 Scholastic Books during activities, workshops, and from our office.

For FY July 1, 2008 – June 30, 2009: ULMT distributed 202 Scholastic Books and Read and Rise magazines from July 1, 2008 through December 8, 2008. 
Case Management

Problem-solving Court Test Cases

Though problem-solving courts were introduced in the late 1980s by courts in Miami, FL.  One of the goals of the National Judicial Child Support Task Force is to expand the use of problem-solving court techniques and practices to by child support enforcement courts to improve the outcomes of these court cases and measurably reduce the number of subsequent court actions involving the same families.  The Nashville Davidson County Juvenile Court has been identified as a potential court to be involved in this project.  Referee Rosenberg is working toward securing funding for this project.

Cases appropriate for this court are those where traditional administrative enforcement methods and contempt sanctions have not produced acceptable results after numerous attempts.  Those eligible for the program must show a desire to comply with the court ordered child support but barriers make their compliance difficult. The most common barriers these persons face include lack of employment, criminal history, underemployment, and low education attainment.  

Prior to beginning activities, agencies to which the participants are referred must conduct preliminary assessments to identify the participant’s academic strengths and weaknesses, career interests, marketable skills, as well as needs and challenges.  Participants will generally require many hours of one-on-one assistance with completing documents, completing assessments, gathering information, investigating other needed resources, and doing job-search.  These cases require intensive case management.  

Organizations receiving referrals from Juvenile Court must keep detailed case files, must submit recommendations to the Court Referee based on assessment evaluations and other identified needs, must submit periodic progress reports to the Juvenile Court Referee, and must meet periodically with court officials and other team members for case reviews.

Civic Engagement and Community Empowerment
Voter Registration 

September 2008 – November 2008: ULMT provided voter registration assistance and voter rights reinstatement materials for the public at our office location.  In addition, we provided voter registration cards for Bethlehem Center’s Neighborhood Festival. 

Grits and Urban Issues

Throughout the 2008 program year, ULMT hosted forums that featured discussions on key topics and issues affecting the Nashville community.  Those topics included the History of Black Nashville, Health Disparities, Community Policing, Jobs and Workforce Development and Minority Contracting.

Volunteer Services
ULMT GUILD 

Efforts are currently underway to reestablish the ULMT Guild.  Prospective members have been meeting to discuss ways that they can come together to advance the mission of the Urban League of Middle Tennessee.  The Guild formational meeting will be Saturday, December 13, 2008.  Additional information on the Guild can be obtained by contacting the Urban League office.
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Youth and Education

· 2nd Career Day for sixth and seventh grade student body of Bridges Academy. 

· Latreace Sankey, INROADS, Inc., will speak to the Urban League of Middle Tennessee’s Nashville Y-TEC program participants on the topic of job survival skills in hopes of preparing the Maplewood High School students for internships starting in January 2009.  
Civic Engagement

· Voter registration applications and change of address cards provided at all meetings to ensure all members and attendees were properly registered in Davidson County and surrounding counties. 

· In the August and November 2008 Elections, we assisted the Davidson County Election Commission by serving as poll officials with positions of failsafe operators, change of address personnel, machine operators, or application clerks. 

· 2nd year of serving as dedicated mentors with the Governor’s Mentoring Initiative, serving teens, 13-17 years of age, in foster care and state custody.

· Nashville Rescue Mission - October 16th 
On October 16th, Urban League Young Professionals volunteered at the Nashville Rescue Mission. Volunteers assisted in the preparation of hot meals for the residents of the Mission.

 

· Food Drive - November / December
Throughout the Holidays, Urban League Young Processionals will be participating in the fight to eliminate hunger within Middle, TN by helping to raise more than 2,000 pounds of food for needy families of the West Nashville community
Economics

· In the 2007-2008 year term, we organized four sessions for our ULYPMT Financial Empowerment Series, which consisted of discussions related to financial literacy and financial goal setting; budgeting, managing credit, and consolidating debt; homeownership; and investing and retirement planning.  The speakers who respectively facilitated the sessions were the National Association of Black Accountants, Denise McBride, First Vice President of SunTrust Bank in the area of Community Economic Development, Marc Ware of SunTrust Mortgage, and Jeremy Bisceglia and Shawn Johnson of Edward Jones. 

· Arranged two seminars which will conclude with an economic empowerment forum. The first session was facilitated by Dr. Devin Fergus of Vanderbilt University’s Department of History, on the topic of “Inside the Subprime Crisis and Election Postmortem,” and placed our current economic disparities into a historical and political context. Secondly, we will conduct a workshop entitled, “Not Your Ordinary Tax Conversation,” 

· in January 2009. The session will educate individuals on understanding tax rates, deductions, and credits; knowing the differences between filing forms; and considering how President’s Barack Obama’s new tax plan will affect our nation in the upcoming year(s). 

Urban League of Middle Tennessee

2009 Workplan Objectives / Strategies

1. Develop ULMT vision for the nest 3-5 years

A. Strategic Planning Process


B. Board Development

2. Enhance basic infrastructure to support programming and daily ULMT operations.

A. Creative staffing for ULMT functions beyond existing paid personnel.


B. Identify resources to add critical staff functions to ULMT operations.

3. Increase visibility and ULMT product recognition within the Greater Nashville community.


A. Maintain good website function.


B. Develop a comprehensive ULMT media strategy


C. Increase capacity for program promotions.

4. Increase opportunity that help to advance the ULMT mission and community outcomes.

A. Re-establish ULMT adult and youth affinity groups.


B. Develop meaningful community collaborations based on shared/intersecting    

                  mission and objectives.

5. Increase support for ULMT operations


A. Diversity fund raising activities.


B. Increase contracts, fee for service and other revenue generating activities.

Urban League of Middle Tennessee
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Board of Directors

	Samuel Howard

Board Chairman

President

Phoenix Holdings, Inc.


	Marcelite (Marcy) Dingle Johnson, Ph.D.

Board Vice Chairman

First Lady Tennessee State University



	Mark Peters

Board Secretary 

Attorney

Waller, Lansden, Dortch & Davis


	Vonzella F. Bryant, CPA

Board Treasurer

Controller

The General Board of Discipleship



	Norm Hill

Board Nominating Committee Chair

President

Cracker Barrel Foundation


	Patricia Parrish Stokes

President & CEO

Urban League of Middle Tennessee

	Roger Bell

Owner/President

Nissan of Gallatin
	Ken Bissell

Senior Communications Manager

Dell Tennessee Operations



	William Buchanan

Pastor

15th Ave Baptist Church


	Faye Carver

Director, Human Resources -Business Partner

Coca-Cola Bottling Consolidated Company



	Elizabeth (Beth) S. Courtney

Chairman/CEO

Seigenthaler Public Relation, Inc.


	Dan France

Vice President

Messer Construction Company



	Beth Fortune

Associate Vice Chancellor of Public Affairs

Vanderbilt University


	John Gauder, III

Area Vice President

Comcast of Middle Tennessee



	Darren Gottschalk

Vice President/General Manager

Enterprise Rent-A-Car Company of TN


	Don Holmes

Senior Vice President, Human Resources

Central Parking

	Robert Horton

President & CEO

3H Management Consulting Group, LLC


	Robert Moseley

Human Resources Manager, Southern Region

Allstate Insurance



	JL Osei Mevs, MPH

Associate Vice President, External Affairs

Meharry Medical College


	Charvis Rand

Young Professional President ULMT

Creative Arts Agency



	Tracy R. Pointer

Hub Operations Manager-Tennessee District

UPS


	Ivan Reeves

Employee Relations

Dollar General Corporation



	Mike Roberts

Regional General Manager

Vice President -Mid Western Division

Sam’s Club


	LaTrisha Stewart-Jemison

Regions Financial Corp

Senior Vice President

Regional Community Affairs Manager



	Charles Sueing

Owner/Agent

The Sueing Agency -Nationwide Insurance
	Alan R. Yuspeh

Senior Vice President, Chief Ethics Compliance Officer

HCA


ULMT Wishes to Acknowledge the 2008 Major Corporate Sponsors

Empowering Communities.  Changing Lives.
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Samuel Howard

Other 2008 Major Contributors

Sams Club/ Walmart

Channel 5/ Landmark Foundation

Coca Cola

Enterprise

Regions Bank

Waller Lansden Dortch and Davis

Cracker Barrel, AMS-Olympic Nashville, JV, Arkansas Managed Care Org, Inc., At&T, UPS, Nationwide
Messer Construction, Baker, Donelson, Bearman, Balfour Betty Construction, Bass Berry & Sims, PLC, Bridgstone/Firestone, Corrections Corporation of America, Dolgencorp, Inc.

Fifth Third Bank, First Tennessee Bank, Hoskins & Company, Matthew Walker Comprehensive Health Center, Meharry Medical College, Metropolitan Development & Housing Agendy, Metropolitan Nashville Airport Authority, Nashville Electric Service – NES, Pepsi Bottling  Group, Inc. Skanska USA Building, Inc., Suntrust Bank, Tennessean, TN Commission for Human Rights, Tennessee State University, Vanderbilt University Medical Center
Central Parking, Pinnacle Financial Partners
We thank all of the many individuals and organizations that helped to support us in our efforts to advance the mission of the Urban League of Middle Tennessee. 
Empowering Communities.  Changing Lives.
Applebee’s
Reception Sponsor
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The Board of Directors and Staff of the Urban League of Middle Tennessee extend wishes for a joyous holiday season and a happy, healthy and prosperous New Year.

www.ulmt.org
www.ulypmt.org
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